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P.O. Box 998 • Covington, LA 70434
www.gilsbar.com

PHONE: 800.445.7227 ext 672

You DON’T Know About
The LCPA-Endorsed

Health Plan?

You have exclusive access to the LCPA Member’s Insurance Program. Gilsbar’s thought
leading professionals understand your needs and know how to solve your toughest benefit challenges.

Proactive Health Management Strategies for You,
Your Family & Staff

Plans Built Exclusively for Small, Mid-Size
& Large CPA Firms

Streamlined Quote Process

Shocking!

VISIT US ONLINE AND REQUEST A QUOTE TODAY!

www.gilsbar.com/lcpa

This ad is for informational purposes only and is not a contract. Contact your Gilsbar representative for complete terms, conditions, definitions, exclusions, limitations, and renewability. Medical Insurance (HDHP) is underwritten by New York
Life Insurance Co., 51 Madison Avenue, New York, NY 10010. Policy Form GMR. The Health Savings Account (HSA) is subject to limitations and restrictions under the Medicare and Prescription Drug Improvement and Modernization Act
of 2003. New York Life bears no responsibility for the establishment and administration of an HSA.
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	 According to a study conducted by 
the Harvard Business School, making a 
poor hiring decision can cost a company 
as much as three times an employee’s 
annual compensation package (including 
not only base salary, but commission, 
bonus, health care benefits, and possibly 
severance – and even worse, legal fees). 
Add to that the potentiality of less 
tangible costs, such as productivity losses, 
dip in employee morale, extra time spent 
on performance management and lost 
business, and the expenses of a bad hire 
skyrocket.
	 No one sets out to make a hiring 
mistake, but it’s only a mistake if we 
don’t learn from it. Here are 7 common 
mistakes I’ve seen employers make along 
with practical tips to help you hire more 
effectively.
 
1. Not knowing what you’re 
looking for before you go hunting 

	 In order to gain a clear understanding 
as to what will best suit your company’s 
and team’s needs, take time to ask for 
input from every individual in your 
organization who will be impacted by this 
position you need to fill. Just because the 
job duties were of a particular type for 
the 20 years the previous person was in 
the position, is not reason to simply find 
the same type person now. Your company 
is dynamic. Don’t assume that what was, 
still is, or even should be. Think creatively 
about the position and its possibilities. 
Also, defining the duties of a new hire 
can open the door for other employees 
to take on new tasks that they are more 
qualified to do.

2. Not preparing for the interview

	 Employers need to prepare for 
interviews as much as candidates. Once 
you know what you’re looking for, 
it’s important to know what types of 
questions to ask and what answers may 
raise red flags. Learn about the different 
types of interview techniques, and 
conduct more than one interview with a 
candidate before making a decision. There 
are many great online resources that offer 
sample interview questions that can be 
adapted for your position or workplace. 
 

3. Believing “Everybody knows 
her and likes her! She’d be great!”

	 Well, maybe she is a wonderful person 
and has experience in the type of work 
you need done, but that doesn’t make 
her the best fit for the position. And, if 
you do hire her and she doesn’t work out, 
get ready for all Hades to break loose. I 
wouldn’t want to be you after you realize 
she’s got to go, but her “friends” think 
you’re acting too hastily and not giving 
her a chance, even if it’s been a year…or 
two…or three! Don’t fall for that, do your 
homework and always check references.
 
4. Not checking to see if they are 
who they say they are

	 You have to check references and you 
can without fear of getting into legal 
troubles. Here’s what you do: Construct 
a form (call us if you need one) that 
gets the candidate’s permission to call 
anyone you want for a reference. If you 
fail to get their signature, but you do get 
their verbal okay, send them a letter or 
email corroborating that they did give 
verbal approval. If you are going to check 
transcripts, you must have their social 
security number.

5. Going bargain shopping

	 When locating the individual that 
you feel fits the hard and soft skills 
necessary to fit into your office environs, 
do not extend a “low ball” offer to the 
candidate. By extending a fair offer 
that is commensurate with what the 
candidate was or is earning, you build 
the candidate’s confidence in you as an 
employer and make a strong statement 
that you are not taking advantage of 
hiring at a reduced rate and using the 
economy as an excuse. However, if 
conditions do require paying less, promise 
an accelerated salary review as a way of 
softening the blow. 

6. Putting off a search until you 
actually have an open position

	 If you know in advance that a 
current employee will be retiring or 
has given notice he will be leaving for 
a new position, start the search early. 
Waiting until the last minute can cause 

desperation and increases the chance of a 
hiring mistake, like hiring the very first 
person that applies for the job just to 
get the position filled. Haste does make 
waste.

7. Not providing adequate 
orientation and training

	 You could have the right person with 
the right skills, but without training 
on your company’s specific processes 
or insight into your customers’ needs, 
you could be setting him up to fail. A 
seemingly “bad hire” may have been 
otherwise with proper supervision and 
training. 

What if you have already made 
the hiring mistake? 

	 Of course, do what you should to save 
the employee if you can. You should 
spend time counseling the new employee, 
but speak frankly and specifically, setting 
deadlines for improvement and follow up 
meetings. Be kind, but be decisive. It is 
smart to have another person (HR if you 
have one) in the office for corroboration 
of what was said in the meeting.
	 Move quickly if you are certain you 
have hired the wrong person. If you have 
made a hiring mistake and it is glaringly 
apparent to all, move quickly to remove 
the person once you have done your due
diligence. Remember, the longer you wait
to take action, the more you may erode 
your employees’ confidence in you, the
morale of your group, and the 
productivity of the company. Check with
a labor attorney to be sure you are 
handling the process of termination 
correctly. And document, document, 
document! 

 
Learn more on how to avoid hiring 

mistakes at the LCPA’s Human 
Resources Workshop on Nov. 13.

Editor’s Note: Frank Loria, 
CPC, is owner and President 
of the Personnel Consulting 
Group, one of the largest 
blended placement firms in 
the Gulf Coast area. He is a 
frequent speaker and sponsor 

at LCPA events. You can contact Frank at 
floria@pcgla.com or (504) 581-7800.

7 Hiring Mistakes All Companies Should Avoid
By Frank Loria, CPC
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I’M GLAD I DIDN’T GET A PIECE OF THIS PIE.

Everyone knows that audits pose risks, especially in this economic climate. But what if 
your � rm doesn’t do audits? CAMICO’s historical claims data shows that tax, review, and 
compilation services comprise almost half of all fraud-related malpractice claims, and these 
rise during economic downturns.

That’s why it’s reassuring to have a stable and knowledgeable Professional Liability 
Insurance provider like CAMICO at your service. We insure � rms of all sizes nationwide. 
And with our Risk Management Program you can learn how to avoid risky engagements 
and practices by calling our free CPA Advice Hotline, watching educational webcasts, or 
accessing helpful resources on our Members-Only website.

Spend a better portion of your time building your practice instead of worrying about 
liability. Let CAMICO help you manage increasing risk in uncertain times. 

FRAUD CLAIMS BY ENGAGEMENT 
Three-Year Average 

Compilation

Executor/Trustee
Other

Tax

Accounting Services

Review

Auditing

FREE OFFER:  Get a copy of the CAMICO War Story “Stay on the Side of the Angels When Suspecting Fraud.”  Email riskadvisors@camico.com

4610 Bluebonnet Blvd., Suite A
Baton Rouge, LA 70809-9632
Tel: 225.295.2995 E-mail: info@alexsand.com

CAMICO Representative

CAMICO helps you minimize damaging claims — or avoid them in the � rst place.

Tel: 800.652.1772 
E-mail: inquiry@camico.com
www.camico.com
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	 Wouldn’t it be great if we could work 
in a place that is free of conflicts? Dream 
on! Conflict is inevitable because it is a 
natural part of life, and the workplace 
offers no exception to this rule. The good 
news is that conflict can actually be a 
positive thing in some cases.
	 So what causes conflicts? The easy 
answer, of course, is that conflict is a 
difference between what one person 
believes or desires and the beliefs or 
desires of another. But let’s look a little
deeper. It could be perceived differences 
in status or treatment, role conflicts, 
differences in goals or values, skill or task 
discrimination, conflict resulting
from ambiguous instructions, differences
between internal suppliers and their
internal customers, opposing 
personalities, conflicting expectations – 
the list goes on and on. It may even be a 
carryover from a previous conflict that is 
yet unresolved.
	 When conflict is unmanaged, there are 
always potential destructive outcomes. 
People sensing a conflict is not being 
dealt with by their supervisor or manager, 
tend to lose their teamwork spirit. This is 
true with those who are directly involved 
with the conflict, as well as, those who 
are not directly involved in the conflict. 
Unmanaged conflicts also tend to create 
a climate of suspicion and mistrust. This, 
again, tends to manifest itself with not 
only those directly involved with the 
conflict but also with those not directly 
involved. The most likely destructive 
outcome from unmanaged conflict is the 
loss of good people. 
	 If a conflict is significant enough to 
cause those who are not directly involved 
with the conflict to be uncomfortable in 
their environment, and if that conflict 
is left unmanaged for long enough, 
there is a good possibility that some 
of those “uninvolved” employees will 
begin to think, “I sure wish I could 
find a job somewhere else where there’s 
not so much conflict.” While some 
simply think it, others will actively 
seek other employment. Losing good 
employees who are not directly involved 
in an unmanaged conflict is absolutely 
a needless travesty. It is often perceived 
by those who remain as somewhat of a 
punishment of the innocent. You can see 

Methods to Dealing with Conflicts

	 When it comes to dealing with 
conflicts, there are basically five methods. 
 
1. Avoiding – when Party A pushes 
hard for what they want and Party B 
intentionally avoids any confrontation 
altogether.

2. Smoothing – when Party A is very 
firm in their convictions and Party B is 
accommodating in an effort to “smooth 
things over.”

3. Competing – when both parties are 
very firm in their convictions to the point 
that they compete for a winning position.

4. Compromising – when both parties 
compromise some portion of their 
convictions in order to settle the conflict.

5. Integration – when both parties seek 
to find the most reasonable resolution to 
the conflict that incorporates the needs 
and resources of both parties. 

	 As you should be able to see, the 
integration method of conflict resolution 
is the highest form that also provides the 
most long-term relationship enhancing 
possibilities.
	 So the next time you are faced with a
conflict, look for an opportunity to use
the conflict to enhance the positive 
aspects of the relationships involved. After 
all, since you are bound to experience 
occasional conflicts anyway, you might as 
well get the most out of them!

Editor's Note: National 
speaker, trainer, and 
author of the highly-
praised leadership 
book, Saddle Sense 
– Uncomplicated 
Reflections On 
Managing People & 
Relationships, Mike 

Purcell assists companies and organizations 
that want to increase the effectiveness of 
their leadership team and improve employee 
productivity, loyalty, and morale. For more 
articles, tips, or information on Mike’s programs, 
visit www.high-impacttraining.com, email 
him at mike@high-impacttraining.com, or call 
(318) 512-1142.
 

Managing Conflicts in the Workplace 
By Mike Purcell

how this concept has an ugly snowball 
effect.
	 On the other hand, if a conflict is well 
managed in a timely manner, there are 
certainly some very positive outcomes. 
New approaches or solutions to problems 
can be identified, long-standing 
problems are brought out into the open 
and discussed in a positive light, people’s 
thoughts and feelings are clarified, 
personal capabilities are often stretched, 
and mutual respect often grows. All of
these things lead to stronger, more 
trusting and beneficial relationships, and 
that is the ultimate positive outcome.
	 In truth, a little conflict is actually a 
good thing. The absence of all conflict 
induces tranquility and satisfaction with
the status quo. So how do you tell if it 
is a good conflict (one that will possibly 
produce some positive results) or one 
that has high risk and needs to be dealt
with soon. That’s fairly simple. If the
conflict has reached the point of 
becoming dysfunctional, it is high risk 
and needs to be dealt with quickly.

Unmanaged conflicts tend to 
create a climate of suspicion and

 mistrust, diminish teamwork 
spirit, and can lead to the

loss of good people.
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Business Opportunities Managers May Be Overlooking
By Shana Silcio

	 Cost-savings is a key goal for virtually 
every company today as they react to 
the economic downturn. In the midst 
of financial pressures, public accounting 
managers are tasked with doing more 
with fewer resources. Despite this 
challenge, opportunity remains, and firms 
that readjust their business strategies to 
meet new internal demands and shifting 
customer priorities are at an advantage.
	 Are you doing all you can as a leader 
to boost your firm’s prospects? Here are 
some opportunities worth considering:

Expanding Internal Knowledge

	 When budgets are tight, many 
managers make the mistake of cutting 
back on professional development 
activities. Yet, having a team that 
possesses the right skills at the right time 
is a critical success factor, making ongoing 
education imperative. One way to keep 
costs down is to promote cross training 
and mentoring within the firm. Also 
encourage involvement in professional 
associations. You’ll help keep your staff 
members’ expertise sharp and relevant to 
your department’s changing needs.

Building Bench Strength

	 While your competitors are focused on 
hiring freezes and layoffs, you can seize 
this rare opportunity to secure top talent. 
The poor economy has meant many 
excellent public accounting professionals 
are in the job market, so you may be able 
to bring in skilled individuals you may 
not have access to in better times. Their 
expertise not only gives your organization 
a boost during the downturn, but also 
helps you grow in the long run.

Promoting Innovative Ideas

	 Your staff are on the front lines with 
customers, vendors and other key business 
contacts, so they are in a strong position 
to identify areas for improvement. Make 
sure people know you welcome all ideas. 
Implement the best suggestions and 
explain why you can’t with others. You 
never know who will have a brilliant 
recommendation, so promote innovation 
with everyone – from your department 
administrative professionals to your most 
senior accounting staff.

	 Often the steps needed to get ahead 
in a troubled economy don’t require 
significant effort or financial investment, 
but they do demand a keen eye to 
identify them. Make sure you’re taking 
a look at all of your group’s activities 
and business strategies, big and small. 
The changes you make now can provide 
lasting benefits that improve the way your 
team works.
	 For more ideas about growth strategies 
in today’s challenging business climate, 
read 7 Hidden Business Opportunities in a 
Challenging Economy, available at www.
rhi.com/businessopportunities.
 
Editor’s Note: Shana Silcio is the Branch 
Manager of Robert Half International in New 
Orleans. Robert Half International  is the 
world’s first and largest specialized staffing firm 
placing accounting and finance professionals on 
a temporary, full-time and project basis. Contact 
her at (504) 529-9747or shana.silcio@rhi.com. 
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Gaining More Flexibility

	 Workload demands can fluctuate 
even in a prosperous economy, but in 
uncertain times, it can be especially 
difficult to maintain appropriate staffing 
levels. By using an effective mix of full-
time and temporary professionals, you 
can add or reduce personnel with ease 
and avoid layoffs. That means your fixed 
labor costs can be made partially variable 
as you adjust workforce levels up or down 
depending on business needs.

Identifying Future Leaders

	 While difficult times can put your 
team to the test, you may find some 
employees who rise to the occasion and 
perform at an especially high level during 
these periods. You can help to bring out 
their best by offering new responsibilities 
that promote skills development and 
keep their jobs stimulating. Meet with 
your most promising staff regularly to 
discuss their career goals so you can make 
adjustments as necessary.

In general, Section 1031 of the Internal Revenue Code allows an owner to 
exchange one property for another and defer payment of state and federal 
capital gains taxes, as long as both properties are of “like-kind”.

Any investment real estate is “like-kind” to any other investment real estate.

Now, your client can sell his real estate, deposit the proceeds with a “qualified 
intermediary” and have 45 days to “shop” for a replacement property.

Featuring: • Reverse Exchanges • Construction Exchanges • Consultants
Tenancy in Common Due Diligence

www.TitleExchange.com

  
             
                                   Bill Hyde, Attorney At Law

13862 Perkins Road Baton Rouge, LA 70810
(225) 752-1031 FAX (225) 752-3737
Toll Free 1-866-752-1031

Tax Planning for
Real Estate Investors
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	 With labor laws constantly proliferating 
and changing employees’ rights in the 
workplace, and with legal claims soaring, 
it’s sometimes difficult to know what you 
should and shouldn’t do as an employer.
	 Consider the following scenario based 
on an actual employment practices liability 
claim:
	 A medium-size CPA firm was getting 
increasing pressure from clients and non-
clients to take on additional work, but the 
firm was having great difficulty finding 
qualified staff to handle the work. At one 
point, the firm’s CEO sent out a memo 
to all staff members and selected clients, 
indicating that the firm was seeking “young 
people” interested in careers with the firm. 
As a result of responses to that memo, the 
firm hired two recent college graduates.
	 Several months later, the firm decided 
to dismiss two middle-aged employees 
who were under-performing and had never 
sufficiently developed their professional 
skills in accordance with firm standards. 
Upon termination, the two employees sued 
the firm, alleging violations of the Age 
Discrimination in Employment Act.
	 The dismissed employees also alleged 
that the firm had not provided them with 
the same levels of training, mentoring, or
work opportunities that had been proffered 
to the younger employees, and as a 
consequence they were unable to develop 
professionally as the firm had required.
	  A verdict of $2.2 million was awarded 
against the firm, which was ordered to 
repudiate the memo referring to “young 
people” and to inform all employees within 
the firm of the verdict.
 
Employee Charges Up 26 Percent
            	
	 This was just one of thousands of
charges filed by employees every year. The 
U.S. Equal Employment Opportunity 
Commission reports that in 2008 
employees nationally filed 95,402 charges
not including litigation, over alleged 
violations of laws prohibiting 
discrimination, harassment and retaliation. 	
This is a 15 percent increase over the 
number of charges filed in 2007 (82,792) 
and a 26 percent increase over the number 
of charges filed in 2006 (75,768). 
	 Employment practices liability is clearly
a growing concern for employers. Non-
discrimination laws alone cover age, 

	 •	 human resources advice and services, 
		  such as:
		  -	 access to a specialist who advises 	
			   and assists policyholders with 		
			   human resources protocols, 		
			   including setting up and updating 	
			   employee handbooks; and
		  -  online support that provides human 	
			   resources tools to the policyholder, 	
			   including job descriptions, best 	
			   practices, and employee handbook 	
			   templates that can be downloaded, 	
			   customized and updated.
 
Loss Prevention Tips

	 To help mitigate losses from employee 
lawsuits, educate your managers and 
employees so that you minimize problems 
in the first place:
	 •	 Create and implement effective hiring 	
		  and screening programs to avoid 		
		  discrimination in hiring. 
	 •	 Post company policies throughout the 	
		  workplace and place them in 		
		  employee handbooks so policies are 	
		  clear to everyone. 
	 •	 Show employees what steps to take if 	
		  they are the object of harassment or 	
		  discrimination by a supervisor. Make 	
		  sure supervisors know where the 		
		  company stands on behaviors that are 	
		  not permissible. 
	 •	 Document everything that occurs and 	
		  the steps your company is taking to 	
		  prevent and solve employee disputes. 

	 Having a comprehensive, effective and 
user-friendly EPL insurance program in 
place is also a crucial first step toward 
preventing and minimizing such losses.
 

Editor’s Note: Emily 
Franchi is a loss 
prevention specialist who 
provides CAMICO EPL 
policyholders with support 
on a variety of human 
resources management 
issues, focusing on employee 

relations and legislative compliance for the 
workplace. She works with policyholders to reduce 
exposure to potential employment practices claims, 
and she provides education and assistance in 
creating professional work environments. Emily 
can be contacted at efranchi@camico.com.
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gender, sexual orientation, physical or 
mental disability, medical condition, 
pregnancy, physical appearance, religion or
creed, national origin or ethnicity, race or
color. Additionally, there are exposures 
from other allegations such as wrongful 
termination, breach of contract, slander or
defamation, harassment, and failure to 
hire, train or compensate fairly.
	 As federal, state and local employment 
laws multiply, firms of all sizes are 
increasingly vulnerable to employment 
practices liability claims and litigation. 
Large firms are natural targets and suffer 
the greatest financial losses, but even 
small firms are often held responsible for 
damages of $50,000 and up.

[Employment Practices Liability] 
policies will reimburse your 
company against the costs of 

defending a lawsuit in court and 
for judgments and settlements. 

EPL Insurance Programs

	 In response to a growing demand from
CPA firms of all sizes for insurance 
protection, some insurance companies 
provide employment practices liability 
(EPL) insurance as stand-alone coverage or
as an endorsement to a businessowners 
policy (BOP). (An endorsement usually 
changes the terms and conditions of the 
policy.)
	 The cost of EPL coverage depends on 
the number of employees you have and 
various risk factors, such as whether your 
company has been sued over employment 
practices in the past. The policies will 
reimburse your company against the costs 
of defending a lawsuit in court and for 
judgments and settlements. 
	 Some EPL insurance programs include 
various extra features. For example:
	 •	 defense and indemnity coverage for all 
		  full-time, part-time and contract 		
		  workers;
	 •	 third-party coverage that protects the 	
		  firm in the event that an allegation is 	
		  made by a client’s employee against an 	
		  employee of the firm working on site 	
		  with a client;
	 •	 financial incentives to encourage early 	
		  reporting of incidents;

Employment Practices Liability a Growing Concern
By Emily Franchi
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 	 This is a true story. Imagine it 
happening to you. An accountant’s office 
in a rural community of Washington State 
is broken into and the only things taken 
were his two computers. Because of state 
breach notification laws, and his failure to 
have in place reasonable safeguards, he had 
to hire an attorney and mail individual 
letters to each of his 2000 clients he had 
developed over twenty years in this small 
community. They were informed that his 
office was broken into and the thieves 
were looking for data as that is all they 
took. His computers contained their 
names, addresses, all their tax information 
and of course their Social Security 
numbers. 
	 Clients he had never had a harsh word
with were calling him and cussing him 
out. Others, who he had never had 
anything but pleasant dealings, were 
coming to his office violently mad. He 
was sitting in his office when he received a 
call from an attorney at the FTC. He was 
caught off guard; why would the FTC call 
about this small of a breach, in this small 
community? The lawyer asked, what did 
you do before the theft to protect your 
client’s records, what have you done since, 
and what is your mitigation plan. 
	 As bad as this case was, after November 
1, such an occurrence becomes even more
likely to be a career and/or business 
ending event, though it need not be. In 
addition to data protection laws, there is 
now the Red Flags Rule. Virtually every 
business that does not require payment up 
front is going to be required to implement 
an Identity Theft Prevention Program. As 
people become aware of this requirement, 
more of your customers will be asking 
what you are doing to be compliant with 
the Red Flags Rule and keep their data 
safe and private.
	 Now that you’ve heard of the Red Flags 
Rule, as well as the fact that you and your 
practice have to comply, what are you 
supposed to do? Before you get to what 
you have to do, it is better to take a step 
back to understand how this Rule got to 
be. 
	 What is the Red Flags Rule (hereafter 
called the “Rule”)? It is a Rule published 
by the Federal Trade Commission (FTC) 

were being terminated and the Social 
Security Administration was demanding 
he pay back the overpayment. They said 
he was working in another state and had 
failed to report the income. Of course, he
wasn’t working – a thief was using his 
Social Security number. 
	 As a CPA, how many SSNs do you 
have? How many are on your laptop, how 
many of your client’s employees do you 
have? And by the way, it can easily take 
two years to get a hearing to resolve such 
issues. Try to tell the man on disability 
that identity theft is a victimless crime. 
How sympathetic is a jury going to be to 
the business where the thief is employing 
someone under another individual’s ID, 
or to you for not protecting the victim’s 
information when you knew you had a 
responsibility to do so and didn’t. 
	 Medical Identity Theft is getting a lot
of attention because of the high cost of 
healthcare and the push toward electronic 
medical records for everyone. The 
problem with Medical Identity Theft is 
that someone else gets treatment in your 
name (or claims they did). What happens 
is that the treatment received goes into 
your medical record, which can affect the
treatment you receive. As records go 
electronic, they become centralized, and 
the chance that it will affect you becomes 
even greater. By the way, it is against the 
law to remove information from your 
medical record (even if it is erroneous), in 
many states. 
	 Criminal or Character Identity Theft 
is when someone commits a crime in your
name. Although the most common crime 
is usually fraud, one man wanted for 
murder (or at least his name and SSN) 
appeared on America’s Most Wanted. If
this happens to you, try to imagine 
walking into court saying that it wasn’t 
you, someone else committed the crime. 
By the way, correcting criminal records is 
also next to impossible. They are always 
hooked to SSNs, and what if those 
numbers come from your CPA office? Just 
like most records, it goes from the city 
database, to the county, from the county 
to the state, and then to the federal 
databases. 

The Red Flags Rule and Why the Nov. 1 Compliance Date 
Matters to CPAs

By James D. McCartney CIPP/G, CITRMS and John P. Gardner Jr. JD, CITRMS

to help organizations reduce Identity 
Theft. There is almost no one who hasn’t 
been affected by the crime and anyone 
who has been a victim knows that it is a
harrowing experience. It is because 
Identity Theft is so horrible that the FTC 
created the Rule the way that they did. 

Identity Theft

	 Before we get to the Rule, it is essential 
to understand what Identity Theft really 
is. If you think you know what Identity 
Theft is, keep reading, you may be 
surprised. The first thing to know is that 
Identity Theft isn’t just about credit. If
you think it is a man talking with a 
woman’s voice or a band playing at a 
mid-evil fair or that it can be stopped by 
posting your Social Security number on 
billboards, you are misinformed and you 
really need to keep reading.
	 Anything that you can do in your 
name, so can someone else. Just as 
important, and often somewhat vexing, is
that it is often the more obscure and odd
things that people choose to do in your 
name. To date, five types of Identity 
Theft have been identified, but more are 
sure to follow, because Identity Theft 
victims are deemed guilty until proven 
innocent and the crime is only limited by 
the imagination of the criminals. 
	 Drivers License Identity Theft is when 
someone uses your information on a
Drivers License and, for instance, 
proceeds to get a DUI. He presents the 
fake ID with your information and gets a 
summons to court. When he doesn’t show 
up, they come to your door, not your 
neighbor. In case you are wondering, it is 
pretty tough to straighten this out. 
	 The next type is Social Security 
Identity Theft. This is where someone 
uses your Social Security number (SSN) 
to get work. Depending on whose 
numbers you believe, there are anywhere 
from 12-25 million undocumented 
immigrants, who now need valid SSNs to
work. That means they can’t make up
numbers – they need yours. A quadriplegic 
in Arizona was receiving disability 
payments from Social Security when he 
received notice that his disability checks 
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Identity Theft Prevention Program? There 
are several key pieces. First is determining 
what accounts are covered. Any account 
for which there is a foreseeable risk of 
Identity Theft or any account for which 
there is a reasonably foreseeable risk to 
customers or to the safety and soundness 
of the organization from identity theft,
including financial, operational, 
compliance, reputation, or litigation risks. 
This is pretty much every account. 
	 Once you have determined which 
accounts are covered, you have to 
determine what indicators of potential 
fraud you will use. The Rule includes 26
examples, many of which may be 
appropriate, but you as a CPA must take 
the time to determine which ‘Red Flags’ 
are applicable to your office. It is also 
essential to include how these Red Flags 
can and will be detected as well as what 
should be done once the potential fraud is 
detected. The process you develop should 
be able to resolve, to a reasonable level of 
certainty, whether or not it is fraud and 
take appropriate actions. The program 
also must be reviewed periodically to 
determine if the Red Flags that are in use 
are still the best ones to use. 
	 At the heart of it, the purpose of the 
Identity Theft Prevention Program is to
improve the authentication used by 
organizations. This does not have to be
about spending a lot of money to 
implement technology (although there 
are certainly some that can do the job). 
Chances are you are already taking some 
strong actions to reduce your risk of 
fraud. It is essential to the success of the 
program that you not only do the right 
thing, but that you document that you 
have done the right thing.
	 The program must be approved by the
Board of Directors (or appropriate 
committee) or senior management in the
event that there is no board. This is 
required so that the responsibility (and 
liability) for this program is right at the 
top of the organization. 

Putting It All Together

	 Since CPAs are not in business for the
purpose of meeting compliance 
requirements, the goal should be to 
integrate this program in a simple, cost 
effective manner that minimizes the
				                  
                            (Continued on page 14)

	 The type everyone is familiar with is 
Financial Identity Theft. It is, however, 
much more than just credit card fraud. 
Thieves can open new accounts, take out
loans and many other things, many of 
which can follow you for years. And 
despite what you may think, you can still 
get stuck with the bill.
	 So why does all of this matter? It’s 
because people judge us not on who we 
are, but what databases say about who we 
are. Everything you do creates electronic 
trails, which taken as a whole is called 
The DataBased You and makes a better 
electronic biography of you than you 
could. And all of these types of Identity 
Theft create erroneous electronic data 
trails about you. When a policeman stops
you he does not care who you say you are 
but what the DMV computer says about 
you. Jeff Jonas of IBM says that once 
information is entered into a computer it 
is backed up, copied, shared, transferred 
and/or sold at least a 1000 times the first 
year. When creating these databases 30 
plus years ago we did not think about the
possibility that the information might be
wrong and therefore there is no good 
system for correcting the errors, and in
most cases, it is simply impossible. 
Imagine, if for the rest of your life, 
anytime you may be stopped by 
the police, when they pull up your 
information, there is an outstanding 
warrant for failure to appear in court for 
assaulting a police officer. 
	 When you start to see the real damages 
that can occur to you, your employees and
your customers, it becomes a bit easier to
understand why the FTC would be 
seeking to broaden the groups that are 
covered by the Red Flags Rule (and other 
Identity Theft deterring regulations/
legislation) and stop the fraud before it 
happens. Preventing the fraud is the best 
way to avoid the long lasting impact of 
identity theft on its victims. 
	 Now that you know that identity theft 
is a nightmare waiting to happen, it 
should be a bit easier to understand why 
the FTC would want to take all the steps 
possible to help stop this from happening. 
And since it doesn’t all have to do with 
credit, it becomes easier to see why they 
would try to have any protections include 
as many organizations as possible.
	 One more thing about identity theft… 
it is a two-part crime. The first is getting 
access to someone’s information, and the

second is using that information to 
commit fraud. There are plenty of laws 
that deal with the first part and almost 
none with the second.
	 Most states have passed and are 
enforcing data breach laws and now there
is a national data breach law. An important 
thing to remember about data loss, 
however, is that just because someone 
loses your data doesn’t mean that identity 
theft has been committed. 
	 Stopping the fraudulent activity is the 
hard part. That is one reason that almost 
nothing had been done about it until now. 

If you are thinking that you
aren’t a creditor; then you would
be wrong. “Creditor” is defined 
as any organization that accepts 
deferred payment for products 

or services. . . . Also, the Rule is 
inclusive not exclusive which means 

that unless you are specifically 
excluded, it applies to you. 

The Red Flags Rule

	 The Red Flags Rule is intended to help 
stop the fraud associated with identity 
theft (part two of the crime). It is not 
intended to be another requirement for 
organizations to comply with using a 
checklist and policy that sits in a drawer. 
The point is to help you improve your 
business process to reduce the likelihood 
of fraud, particularly related to identity 
theft. The Red Flags Rule is about 
authentication, is the person in front of 
you who they say they are?
	 The Rule requires every financial 
institution or creditor to implement an 
Identity Theft Prevention Program that 
enables them to detect potential fraud 
before it happens and reduce the damages 
of those instances that are not detected 
but are discovered later. If you are 
thinking that you aren’t a creditor; then 
you would be wrong. “Creditor” is defined 
as any organization that accepts deferred 
payment for products or services. Yes, it 
is that broad. Going back to the types of 
identity theft, the definition makes sense – 
any where you can do something in your 
name, so can someone else. Also, the Rule 
is inclusive not exclusive which means 
that unless you are specifically excluded, it 
applies to you. 
	 What does it mean to implement an 
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you will never forget. Once you know 
what to look for and the
impact of it, it will matter to you and 
your employees. Getting a written plan, 
getting yourself and your employees 
trained, updating the training, and 
overseeing vendors sounds like a lot. It 
does not have to be. It is worth the effort 
for your own career, business, employees 
and customers. 
	 January 1, 2008 was the mandatory 
legal compliance date for the Red Flags 
Rule but come November 1, 2009, the 
FTC will begin active enforcement of 
the rules penalty provisions. You should 
have your program in place by that date, 
including having trained your employees 
and have documentation of efforts to 
ensure your vendors have safeguards in 
place as well. 
 
Editor’s Note: James D. McCartney CIPP/G, 
CITRMS (jmccartney@accuratedatapartners.
com) and John P. Gardner Jr. JD, CITRMS 
(jgardner@accuratedatapartners.com) are 
coauthors of If You Are Me, Then Who Am 
I?, a breakthrough book making Identity Theft 
clear and easy to understand for individuals 
and business owners. They are also co-owners of 
Accurate Data Partners (www.accuratedata
partners.com), a company focused on helping 
small businesses respond to the Red Flags Rule.

(Red Flags continued from page 13)

negative impact on your business and 
reduces the risk of identity theft and 
fraud. If this sounds like a tall order, it 
isn’t, but it does take some thinking and 
planning.
	 Start from an overall perspective. In
other words, how does identity theft 
prevention fit into your existing 
requirements? For example, you already 
have to protect and secure the information 
you collect and keep. This requires that 
your employees understand how to use 
information as well as what to collect and 
keep and how to treat it. 
	 Your Sensitive Information Policy is the 
groundwork for how your organization 
deals with information. Most people tend
to overlook that the information they 
keep is an important asset, and a potential 
liability. Making the Sensitive Information 
Policy simple to read and understand is 
also critical to having it followed. Most 
are written by attorneys to include every 
potential clause to cover the company, 
but in truth, they are unreadable and 
incomprehensible. A good Sensitive 
Information Policy should be readable by
a sixth grader. When your employees 
understand the policy, then they can 
follow it. It is important that you make 
a part of your culture that sensitive 
information is like loose cash and should 
be treated accordingly.
	 Once you have a Sensitive Information 
Policy, you need an Identity Theft 
Prevention Policy. This provides the basis 
for how you will detect potential identity 
theft and what to do when you find it. 
First, the program tells your employees 
what to look for to detect potential 
identity theft (fake documents, addresses 
that do not match, different ages as well 
as how these may be detected). It then 
tells employees what to do when they 
find these indicators of potential fraud. In 
other words, what steps should they take 
to resolve whether or not the “red flag” is 
actually a case of fraud or just something 
that could look like it.
	 Making the programs effective is the 
real key to reducing your liability. This 
means educating and training your 
employees. Although not required by the 
Rule, helping educate your employees on 
what identity theft is, and why it matters 
to them, is the strongest piece of engaging 
them to do the right thing. This is because 

when they encounter situations which the 
policy and program do not cover, they 
will know better what to do and are more 
likely to act to protect the organization. 
Also, since fraudsters tend to try to exploit 
gaps in security programs, this helps to 
close the gaps. 
	 Making sure your business associates 
and vendors are protecting your 
information is required as well. Anyone 
who might reasonably be expected to 
gain access to your information should 
be addressed to ensure they take similar 
precautions as you regarding sensitive 
information. This is often the hardest 
part. By the way, this covers more people 
than you think. Fully a third of data 
breaches last year were through third party 
providers.
	 Hand in hand with taking steps to 
protect your business, it is critical to 
document everything you do. This helps 
reduces your potential liability. With 
increasing frequency, organizations are 
finding themselves on the wrong side of 
lawsuits for mistakes in this area. If this 
happens, no one cares what you say you 
have done, they only care what you can 
document you have done. You want to be 
able to show that you have the policies in 
place. 
	 Having employees 
sign confidentiality 
agreements stating 
that they have been 
trained and understand 
their responsibilities is 
helpful. Showing that 
you take steps to ensure 
your vendors and service 
providers protect your 
information shows due 
diligence regarding your 
potential weak links. 
Although there is no 
such thing as a silver 
bullet, taking these 
steps will make you a 
less appealing target for 
attorneys.
	 Doing all of this 
should not be a business 
disrupting or overly 
expensive endeavor. 
Once you understand 
identity theft and what 
to look for, it is much 
like riding a bicycle. 
Once you know how 

THE BANK OF PERSONAL SERVICE www.metairiebank.com Member 
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For more information please call:

Steven Sullivan  •  504.832.5634

Click to Open the Door
to Metairie Bank.

3344 Meta i r ie  Rd . •  P.O. Box 217 •  Meta i r ie , LA 70004
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	 Most businesses have an accountant 
for preparing their tax returns, and, at 
times, auditing their financial statements. 
Generally, tax returns and audited financial 
statements deal with recording and 
reporting historical transactions.
	 Although tax returns and audited 
financial statements are two of the 
“necessary evils” of the business world, they 
rarely, if ever, focus on proactive issues such 
as business planning and strategy matters.
	 Many business owners and individuals 
have become accepting of the fact that they 
may see their CPAs once or twice a year, 
typically shortly after the calendar year 
end.
	 Furthermore, most of the general public 
believe that a CPA’s main purpose is to 
prepare tax returns. How many times do 
you, as a CPA, get asked a tax question 
while attending a social event? Surprisingly, 
the percentage of CPAs that devote their 
practice to tax preparation services is much 
lower than public perception.
	 Over the years, the perception of a CPA 
wearing a green visor, working on tax
returns late into the night with sleeves 
rolled up has diminished. This is primarily 
due to the efforts of the AICPA and other 
State Societies in designing campaigns to
increase the public awareness of what types
of non-traditional services can be provided 
by CPAs. Recently, in an attempt to 
increase public awareness regarding the 
types of non-traditional services offered by 
CPAs, the AICPA rolled out a promotion 
in which the CPA was portrayed as “The 
Trusted Business Advisor”.
	 CPAs can provide many services to 
businesses and individuals. The provision 
of consulting services often requires 
specialized knowledge and skills that go 
well beyond traditional accounting training 
and experience. For instance, there are 
numerous certifications for valuation and 
litigation professionals, including the 
Accredited in Business Valuation (ABV), 
Certified in Financial Forensics (CFF) and 
the Certified Valuation Analyst (CVA). 
This article will provide an overview of 
certain types of non-traditional/advisory 
services that can be provided by CPAs.
	 Business consulting services differ from 
traditional services of tax and accounting 
in that the work is typically non-recurring, 
generally requires specialized knowledge 

business owner with a SWOT analysis. 
	 Another benefit of using a CPA to 
provide business planning services is that 
the CPA is often viewed as an outside and 
unbiased professional able to look at the 
operations of a company from a “strictly 
business” perspective. This is beneficial 
when advising closely held and/or family 
owned businesses.
 
Valuation and Litigation Support 
Services
 
	 A unique niche of accounting services 
involves CPAs performing valuation and 
litigation support services. In general, 
CPAs need to participate in special training 
courses to develop the skill set necessary to 
provide those services. 
	 Business valuations can be provided for 
many purposes, including mergers and 
acquisitions, sales of business interests, 
buy/sell agreements, estate and gift matters 
and ESOPS.
	 Prior to 2008, very little guidance 
existed for CPAs related to the 
performance of business valuations. The 
release of Statement on Standards for 
Valuation Services No. 1 (SSVS No. 1), as 
issued by the AICPA, is the first standard 
that provides authoritative guidance 
issued to CPAs when performing business 
valuations. 
	 With respect to litigation support 
services, CPAs are engaged to provide 
damage calculations. This niche area 
generally involves significant amounts of 
analysis and financial modeling to arrive at
the amount of damages sustained. 
Typically, CPAs are required to explain and 
defend their opinions and calculations in 
depositions and expert trial testimony as
part of providing litigation support 
services.
 
Financing Services
 
	 Since many businesses often resist 
spending money on “non-required” 
professional services, it is often difficult to
get clients to willingly pay for non-
traditional services, especially in today’s 
economy. Financing services are one of the 
types of non-traditional services that 		
					       (Continued on page 17)

and skills and also involves a significant 
amount of client contact. Many of the 
non-traditional services provided by CPAs 
falls under the umbrella of “business 
consulting.” Practitioners Publishing 
Company (PPC) defines business 
consulting as the function of providing a 
business client with cost-effective advice 
and assistance to efficiently use its resources 
to achieve its specific goals.
	 Selected non-traditional services often 
provided by CPAs are as follows:
 	 •	 Business Formation Services 
 	 •	 Business Planning Services 
 	 •	 Valuation and Litigation Support 	
		  Services 
 	 •	 Financing Services 
 	 •	 Tax Credits 
 
Business Formation Services
 
	 There are many factors to be considered 
when establishing a new business such as 
selection of entity type, liability protection, 
and taxation, to name a few. When 
establishing a new business, one needs to
decide the business entity that is most 
congruent with their needs. Should the 
new business be an LLC, a Corporation or
a Partnership? Should the business be 
taxed as a Partnership, Corporation or Sole 
Proprietorship? What are the pros and cons 
of each entity type?
	 A qualified CPA can be a key part of a 
business owner’s professional advisory team 
in navigating the course of establishing a 
new business. 
 
Business Planning Services
 
	 Due to their educational background 
and related work experience, CPAs are 
often well qualified to provide business 
planning services. CPAs can help an 
owner develop a business plan, which 
is a statement of a company’s goals and 
objectives, as well as the course of action to 
accomplish such goals and objectives. 
	 A common part of business planning 
is an analysis of a company’s strengths, 
weaknesses, opportunities and threats, 
often referred to as a SWOT Analysis. 
Since CPAs frequently observe what clients 
do well, and not so well, they are often 
the most qualified individuals to assist a 

CPA As the Value-Added Business Advisor
By Ralph A. Litolff Jr., CPA/ABV, MBA, CVA
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(Advisor continued from page 15)

a CPA can provide to their clients and get 
immediate results.
	 In general, if a business has a profitable 
operating history and has a relatively low
debt to equity ratio, it is probable to 
restructure existing debts at interest rates at 
or below six percent. Loans that were made 
two or three years ago are often at rates at 
or above eight percent. Restructuring of 
debt results in lower monthly payments 
which ultimately increases the overall cash 
flows of the business.
	 The savings realized by restructuring 
debt greatly exceeds the fee charged by the 
CPA for the debt restructuring project. As 
a result of the immediate results associated 
with debt restructuring, this often leads to 
other opportunities for the CPA to provide 
non-traditional services to the client.
 
Tax Credits 
 
	 CPAs can assist in preparing 
documentation required in connection 
with applying for and receiving certain 
federal and state tax credits. On the federal 
side, tax credits include cost segregation 
studies and research and development 
credits, to name a few. On the state side, 
Louisiana is one of the states offering the
most opportunities for tax credits, 
including Enterprise Zone Credits, 
Industrial Tax Exemption Credits, Motion 
Picture Tax Credits and Quality Job 
Credits, among others.

performing consulting services for clients
can add to a CPA firm’s service offering 
and will almost certainly enhance 
profitability as consulting fees tend to be
higher and write-offs tend to be lower 
when compared to traditional services. 
Also, by performing consulting services, 
staff can be used more efficiently 
throughout the year by focusing on 
consulting projects after “busy season”.
 

Editor’s Note: Ralph 
A. Litolff Jr., CPA/ABV, 
MBA, CVA, is a Director of 
Business Consulting Services 
for Bourgeois Bennett, LLC 
in Metairie. With over 
thirteen years experience in 
public accounting, including 
consulting engagements for 

a wide variety of closely-held and publicly-traded 
companies, government and nonprofit entities, he 
provides advisory services to business and attorneys 
in the areas of business valuation, financial 
analyses, forecasts and projections, profitability 
improvement studies, business planning, internal 
control reviews, commercial litigation and 
bankruptcy and restructuring.
	 Ralph is a member of the LCPA’s Business 
Consulting Committee which developed and 
will present the Small Business Brown Bag CPE 
program, The CPA As the Trusted Business 
Advisor, starting November 30 in Kenner. 

u u u u u

Resources
 
	 PPC offers guides to performing non-
traditional services such as Business 
Valuations, Small Business Consulting and 
Litigation Support Services. The AICPA 
website (www.aicpa.org) also provides 
guidance with respect to performing non-
traditional services as well as providing 
certain practice aids related to consulting 
opportunities for CPAs that can be found 
online at www.cpa2biz.com.
	 When contemplating whether or not it
is feasible to provide non-traditional 
services to clients, it is imperative to keep 
independence standards in mind. CPAs 
should ensure that the consulting services 
performed do not impair independence on 
attest engagements. AICPA Interpretation 
101-3 to Rule 101 includes guidance 
regarding the effect on independence of 
providing consulting services to attest 
clients. 
	 In addition, the SEC and Government 
and Accountability Office have issued rules 
that restrict the type of non-traditional 
services that can be provided to attest 
clients. The Sarbanes-Oxley Act of 2002 
also limits the types of consulting services 
that CPAs can provide to public company 
attest clients.
 
Conclusion
 
	 There are many types of non-traditional 
services that CPAs can provide to their
clients. If properly planned and executed, 

You’ve been working hard all year. Isn’t it time you took a break?

Winter Cluster
Beau Rivage Resort & Casino • Biloxi, MS
November 12-13, 2009
12 Hours CPE Credit							       			 

Gold Conference 
Sponsor

•	 Accounting and Auditing Update
•	 Internal Revenue Code 7216
•	 The Process of Selling A Business
•	 Business Succession Strategies
•	 Identity Theft, Red Flags, Rules,
	 and Data Breaches
• 	Tax Update
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Colds and Flu: Fact or Fiction
	 Winter is fast approaching, and with 
it comes the very real threat of being 
exposed to the cold and flu viruses. While 
these nasty bugs may seem unavoidable, 
certain precautions can protect you and 
your family. Washing hands with soap 
and water, using a hand sanitizer, and 
coughing or sneezing into your elbow or 
a tissue are some simple ways to prevent 
the spread of germs.  
	 Arm yourself with knowledge this cold 
and flu season and be better prepared. 
Unlike the common cold, the flu typically 
causes a higher fever than a cold and 
can lead to serious complications and 
hospitalization, especially in high-risk 
groups, including the elderly. Knowing 
and understanding the differences 
between the cold and flu viruses could 
save you a trip to the doctor’s office.  

You should stay home from work if you 
have the flu.  
Fact. By going to work with the flu, you 
are exposing your colleagues to infection.  
You should remain at home until your 
fever is gone for at least 24 hours without 
the use of fever-reducing medication.
 
You can catch the flu from the flu shot.  
Fiction. Rarely, the flu shot can produce 
very mild flu-like symptoms for a short 
period of time.
 
If you get a flu shot once, you never 
need it again.  
Fiction. The flu vaccination will not last 
for more than one year. The vaccination 
is reformulated every year to target the 
specific kind of season virus, which could 
change yearly.
 
Editor’s Note: Information provided by Gilsbar, 
Inc., exclusive administrator of the LCPA 
Members Insurance Program. 

u u u u u

What’s Your Flu IQ? Fact or 
Fiction?

The best way to prevent a cold is to 
wash your hands.  
Fact. You can also avoid people with 
colds.
 
If you stay outside too long in cold 
weather you can catch a cold.  
Fiction. Colds are caused by a virus that 
spreads by touching something that 
an infected person has touched, or by 
breathing in moisture that an infected 
person has coughed out. People tend to 
get more colds during the winter because 
they spend more time inside and have 
more contact with other people.  
 
Antibiotics can cure a cold or the flu.  
Fiction. Since these conditions are 
caused by a virus, they cannot be treated 
effectively by an antibiotic. Certain 
medications can help ease the symptoms 
of cold and flu and will help make you 
feel better, but the best defense against 
the flu is to get a vaccination. No vaccine 
exists to prevent the common cold.
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New Courses added!
CPE at the Hive!
4 Hours of Quality CPE and Super 
Suite tickets to a New Orleans
Hornets Game at the
New Orleans Arena

	 CPE at the Hive
includes 4 hrs. CPE,
Game ticket in Super 
Suite, food and beverages 
in suite. Both programs 
are limited to the first 40 registrants, so 
register now to get your stinger in a seat!
•	 November 4 – Hornets Vs. Mavericks
	 Estate and Gift Tax Update
	 Raymond P. Ladouceur, JD, CPA
	 EGTHOR09 • CPE 3:30-7:00 pm 	
	 Suite 7:00 • Game tip-off 8:30
		  Doesn’t look like Congress is going to 	
	 get its act together on the estate repeal 	
	 before the end of the year, so you better 	
	 know something about the new rules 	
	 which go into effect in 2010. Ray covers 	
	 the 2010 rules and gives an update on 	
	 new developments in various aspects of 	
	 estate planning, including new tax court 	
	 cases involving the use of family limited 	
	 partnerships. 
	 Category: Taxation • Level: Update
•	 December 16 – Hornets Vs. Pistons
	 Accounting and Auditing Update
	 Kurt G. Oestriecher, CPA
	 AAHOR409 • CPE 2:00-5:30 pm	 	
	 Suite 5:30 • Game tip-off 7:00
		  Kurt introduces you to the GAAP 	
	 Codification, reviews recently issued 	
	 GAAP standards, and includes a 		
	 discussion of International Standards 	
	 (IFRS). New pronouncements from the 	
	 Auditing Standards Board and the 		
	 Accounting and Review Services 		
	 Committee are covered, with an 		
	 emphasis on SAS 115 and the Exposure 	
	 Draft on the Reliability Project.
	 Category: A&A • Level: Update
 
Louisiana Tax Credit and Incentive 
Workshop
November 10 • 8 CPE Credits • LTCIW09
Hilton Capital Center Baton Rouge

	 Topics to be covered:
•	 Motion Picture Investor Tax Credit and 	
	 Motion Picture Infrastructure Tax Credit
•	 Entertainment Credits Beyond Movie 	
	 Credits

•	 Sound Recording Investor Tax Credit
•	 Live Performance Tax Credit
•	 Research & Development Tax Credit
	 Technology Commercialization Credit 	
	 and Jobs Program
•	 Angel Investor Tax Credit
•	 Small Business Loan Program
•	 Enterprise Zone
•	 Quality Jobs Program
•	 Investment Tax Credit
•	 Sales Tax Rebates
•	 Industrial Tax Exemption
•	 Restoration Tax Abatement – Federal
•	 Historic Rehabilitation Tax Credit 

Business Continuity and Disaster 
Recovery
Nov. 24 • LCPA Kenner Facility
8 CPE Credits • BCDR
Speaker: Randy Johnston
 
	 Fire. Flood. Virus. Server failure. Even 
a dissatisfied employee deleting critical 
files from your computer systems. If 
such an event struck your business, how 
long would it take for your company or 
firm to resume full operations? Are you 
sure you would be able to do so? In fact, 
Gartner Inc. research found that 93% 
of organizations that have experienced a 
significant data loss are out of business 
within five years. If you are not willing to 
gamble with your organization’s future, 
then you should make plans to attend 
this seminar. In this program, you will 
learn about the importance of developing 
business continuity and disaster recovery 
plans to allow you and your organization 
to respond swiftly, efficiently, and 
effectively to a myriad of risks facing 
your business. You will learn how to 
identify these risks along with what types 
of planned responses are appropriate to 
each level of risk. Additionally, you will 
learn about strategies for recovering from 
widespread failures, regardless of the cause. 
If you are concerned about the long-term 

viability of your business, or if you advise 
clients in such matters, this program is a 
must to ensure the continuing business 
viability.
 
Upcoming Special Events

	 Mark your calendar for these upcoming 
conferences and workshops.

sLitigation Services Workshop
November 5 • 8 CPE Credits
Lafayette Hilton & Towers – Lafayette, LA

sBusiness Valuation Workshop
November 6 • 8 CPE Credits
Lafayette Hilton & Towers – Lafayette, LA 
 
sLouisiana Tax Credit & Incentive 
Workshop
November 10 • 8 CPE Credits
Hilton Capital Center – Baton Rouge, LA
 
sWinter Cluster
November 12 – 13 • 12 CPE Credits
Beau Rivage – Biloxi, MS 
 
sHuman Resources Workshop
November 13 • 8 CPE Credits
LCPA Training Facility – Kenner, LA
 
sMedical & Healthcare Workshop  
December 10 • 8 CPE Credits
Hilton Capital Center – Baton Rouge, LA
 
sWinter Tech Fest
December 11 • 8 CPE Credits
LCPA Training Facility – Kenner, LA
 
sLA Tax Conference
December 14 –15 • 8-16 CPE Credits
Hilton New Orleans Riverside
New Orleans, LA
 
sWinter Controllers Workshop
December 18 • 8 CPE Credits
Hilton Capital Center – Baton Rouge, LA

u u u u u

Society CPE

2009 is a CPE
Reporting Year
Licensed CPAs need 120 hours 
of CPE* by December 31, 2009.

*Must include 4 hours of 
State Board Approved Ethics CPE
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				    2009		    2008
ASSETS:		
	 Cash and cash equivalents .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $	 291,912	 $	 298,320
	 Accounts receivable (net of allowance of $6,985 in 2009 and 2008, respectively) .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 122,569		  75,030
	 Prepaid expenses .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 56,500		  117,659
				    470,981		  491,009

Investments, at fair value:
	 Society .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 513,562		  578,170
	 Insurance Trust  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 35,888		  58,806
	 Education Foundation  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 250,919		  282,384
				    800,369		  919,360

Property and equipment:
	 Leasehold improvements .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 5,922		  5,922
	 Office furniture and equipment  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 1,011,831		  937,943
	 Less accumulated depreciation and amortization . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	   (868,158)		      (769,898)
		  Property and equipment – net  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 149,595		  173,967

		  Total assets . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $	 1,420,945	 $	 1,584,336

                                        
LIABILITIES:
	 Accounts payable and accrued liabilities . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 208,949		  292,561
	 Deferred revenue  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 569,375		  467,239

		  Total liabilities .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 778,324		  759,800

Net assets: 
	 Unrestricted net assets  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 367,123		  482,372
	 Temporarily restricted  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 147,985		  214,651
	 Permanently restricted  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 127,513		  127,513
		  Total net assets  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  	 642,621		  824,536
	
		  Total liabilities and net assets .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  $	 1,420,945	 $	 1,584,336

See accompanying notes to the financial statements.

Independent Auditor’s Report
To the Board of Directors and Members of the Society of
Louisiana Certified Public Accountants and Related Organizations
Kenner, Louisiana

	 We have audited the accompanying combined statements of financial 
position of the Society of Louisiana Certified Public Accountants and 
Related Organizations as of April 30, 2009 and 2008 and the related 
combined statements of activities and cash flows for the years then 
ended. These financial statements are the responsibility of the Society’s 
management. Our responsibility is to express an opinion on these financial 
statements based on our audits.  
	 We conducted our audits in accordance with auditing standards generally 
accepted in the United States of America. Those standards require that we 
plan and perform the audit to obtain reasonable assurance about whether the 
combined financial statements are free of material misstatement. An audit 
includes examining, on a test basis, evidence supporting the amounts and 
disclosures in the financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by management, 
as well as evaluating the overall financial statement presentation. We believe 
that our audits provide a reasonable basis for our opinion.

	 In our opinion, the combined financial statements referred to in the 
first paragraph present fairly, in all material respects, the financial position 
of the Society of Louisiana Certified Public Accountants and Related 
Organizations as of April 30, 2009 and 2008, and the results of their 
activities and cash flows for the years then ended in conformity with 
accounting principles generally accepted in the United States of America.

July 2, 2009

Combined Statements of Financial Position
APRIL 30, 2009 AND 2008



FOR THE YEARS ENDED APRIL 30, 2009 and 2008

Cash flows from operating activities:	                2009		            2008
	 Change in net assets . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $	 (181,915)	 $	 (455,045)
	 Adjustments to reconcile change in net assets to net cash provided by operating activities:
		  Depreciation and amortization  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 104,672		  111,810	
		  Bad debt expense  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .          	 4,646	             	8,071	
		  Realized gain on investments  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                          -	         	     	 (48,780)
		  Unrealized lose on investments .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .        	 146,604	          	 79,321
		  Loss on disposal of equipment . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .            	 1,035	  	            -
Change in assets and liabilities:
			   Accounts receivable  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                (52,185)		  67,434	        
			   Prepaid expenses .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                61,159                          (5,802)
			   Accounts payable and accrued liabilities  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                (83,612)           		  98,388
			   Deferred revenue  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .         	    102,136	           233,121
				    Net cash provided by operating activities .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .              102,540	         	             88,518
Cash flows from investing activities:
	 Purchases of investments  . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                   (38,417)	                         (48,676)
	 Proceeds from redemption of investments  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .             	 10,804	           340,127
	 Payments for the purchase of equipment . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                (81,335)                          (80,545)
				    Net cash provided by (used in) investing activities  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .             (108,948)         	            210,906

Net change in cash and cash equivalents .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .              (6,408)	            299,424

Cash and cash equivalents at beginning of year .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .              298,320	             (1,104)

Cash and cash equivalents at end of year . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $          291,912	 $         298,320

Supplemental disclosure:
	 Interest paid  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $	 862	 $             	 608

See accompanying notes to the financial statements.

FOR THE YEAR ENDED APRIL 30, 2009 WITH COMPARATIVE TOTALS FOR 2008		                                                                                                                                                
	     			   	  Temporarily		Permanently                             2009                 2008
					     Unrestricted	   Restricted		   Restricted	 Eliminations	        Total	                 Total
Support and revenues:
Continuing professional education .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $	 2,047,355	  $	          -   $              -    $        	     -       $2,047,355	 $1,787,467		
Member dues  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 1,090,495		           -                   -	              -		 1,090,495	 1,012,860	
Peer review firm fees and CART fees .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 260,714		           -                   -                   -		   260,714	 212,337	
Income from investments  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .      	   (53,978)	       (51,981)                   -                   -	   	 (105,959)           	 33,094	
In-house CPE courses  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 85,789		           -                   -	              -		  85,789	 47,307	
Royalty income  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 31,495		           -                   -                   -	    	 31,495	 34,970	
Media relations assessment  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 56,708		           -                   -	              -		  56,708	 52,873	
Reimbursements from chapters . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 22,228		           -                   - 	              -		   22,228	 21,875	
Lagniappe ad sales  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 38,543		           -                   -                   -		   38,543	 48,967	
Education contributions .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                    -				    7,415                  -	              -		   7,415	 3,462	
Miscellaneous .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 15,594		           -                   -                   -		   15,594	 18,602	
Application and late fees . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 11,980		        	   -                   -	              -	  	 11,980	 7,899	
Sale of publications  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 5,884		           -                   -                   -		   5,884	 2,695	
CPE marketing income – net . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 16,388		           -                   -                   -		   16,388	 14,225	
Advertising income .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                    -			           -                    -                   -		        -	 5,901	
Commission income .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .                    -      	 56,721                   -		    (56,721)	  	 -	 -
	 Net assets released from restrictions . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .           78,821             (78,821)                  -                   -	  	 -	 -
		  Total support and revenues .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 3,708,016	        (66,666)                  -         (56,721)     	 3,584,629           3,304,534 
Expenses: 
Program services:
		  Continuing professional education  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 2,224,146	                  -                  -                   - 		 2,224,146	 2,186,876		
		  Member services  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 1,057,931	                  -                  -                   - 	 1,057,931		 1,113,457		
		  Peer review costs .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 300,302	                  -                  -                   - 		  300,302	 269,289		
		  Scholarships  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 21,500	                  -                  -                   - 		  21,500	 21,500		
		  Insurance trust expense  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 57,321	                  -                  -         (56,721) 		  600	 1,200
Supporting services:
		  Administrative and general .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 162,065	                  -                  -                   - 		  162,065	 167,257		
   Total expenses  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 3,823,265	                  -                  -         (56,721)		 3,766,544	 3,759,579
Change in net assets .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .        (115,249)	         (66,666)                 -	              -          (181,915)        	    (455,045)
Net assets at beginning of year . .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 	 482,372	       214,651        127,513	              -	  	 824,536	 1,279,581
Net assets at end of year .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $	 367,123	  $   147,985  $   127,513    $             -       $   642,621	 $   824,536

See accompanying notes to the financial statements.

Combined Statements of Activities

Combined Statements of Cash Flows
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Notes to Financial Statements
FOR THE YEARS ENDED APRIL 30, 2009 and 2008

1.	 NATURE OF ORGANIZATION AND SUMMARY OF SIGNIFICANT
	 ACCOUNTING POLICIES

	 Organization
	 The Society of Louisiana Certified Public Accountants (the Society) was 
incorporated in 1911 and is located in Kenner, Louisiana. The mission of the 
organization is to serve the common needs of its members and to enhance 
the professional environment in which they work. The membership includes 
approximately 6,350 Certified Public Accountants (CPAs) primarily in Louisiana 
working in public practice, industry, government and education.

	 The Society, through its Insurance Committee, maintains a trust to fund 
various types of group insurance and benefits for the Society’s members who elect to 
participate, their employees and such employees’ dependents. The Insurance Trust 
has a reporting period as of December 31. The Society also operates, through its 
Executive Committee, an Education Foundation. The Education Foundation has a 
reporting period of April 30. The current activity of the Foundation is to fund college 
scholarships for accounting students. The Insurance Trust reimburses the Society for 
administrative services provided to members. The total amount reimbursed to the 
Society during the years ended April 30, 2009 and 2008 amounted to $56,721 and 
$54,758, respectively.

	 Principles of Combination
	 The financial statements include the accounts of the following related organizations:  
the Society of Louisiana Certified Public Accountants Insurance Trust (“Trust”) and the 
Louisiana Certified Public Accountants Education Foundation, Inc. (“Foundation”), 
which have been combined in accordance with Statement of Position 94-3 Reporting of 
Related Entities by Not-for-Profit Organizations (SOP 94-3).

	 Basis of Presentation
	 The Society is required to report information regarding its financial position and 
activities according to three classes of net assets: unrestricted net assets, temporarily 
restricted net assets and permanently restricted net assets. In addition, the Society is 
required to present a statement of cash flows.

	 Concentrations of Credit Risk
	 The Society maintained cash accounts at a local bank during 2009 and 2008. The 
Federal Deposit Insurance Corporation (FDIC) provides insurance coverage only up 
to $250,000 in the aggregate ($100,000 in 2008); in the event of a failure of the bank, 
the FDIC is not obligated to pay uninsured deposits. In 2009 and 2008, the Society 
regularly had funds on deposit at a local bank which were in excess of the insured 
amount. As of April 30, 2009 and 2008, the Society had bank balances in excess of 
insurance coverage of $98,460 and $268,092, respectively.
	 Concentrations of credit risk with respect to accounts receivable are limited due to 
the large number of members comprising the membership base and their dispersion 
across different industries and geographic areas. Investments represent a significant 
portion of total assets. Such investments are subject to interest rate and other risks 
including the possible loss of principal as reflected in the statement of financial 
position. Future changes in the financial markets could affect the future earnings from 
these investments. There is no collateral for these investments.

	 Advertising and Media Relation Expense
	 The Society records the costs of all advertising and media relations expense in
the periods in which the advertising or media relations occurs. Such costs amounted
to $57,999 and $53,988 in 2009 and 2008, respectively.

	 Accounts Receivable
	 Accounts receivable are stated at cost less an allowance for doubtful accounts.  
Accounts are considered delinquent when 30 days past due (based on days since last 
payment). The allowance account consists of an estimate of uncollectible specifically 
identified accounts and a general reserve. Management’s evaluation of the adequacy 
of the allowance is based on a continuing review of all accounts and includes a 
consideration of past member history, any adverse situations that might affect 
the member’s ability to repay and current economic conditions. The need for an 
adjustment to the allowance is considered at year end. Amounts charged-off that are 
subsequently recovered are recorded as income.

	

	 Property and Equipment
	 Property and equipment are recorded at cost.  The policy of the Society is to 
capitalize assets with a value greater than $500 and an economic life greater than one 
year.  Depreciation and amortization are computed using the straight-line method 
over the estimated useful lives of the respective assets, generally ten years for office 
equipment, five years for leasehold improvements and automobiles, and three years for 
computer equipment and related software.

	 Deferred Revenue
	 Deferred revenue consists primarily of billings and payments received from annual 
membership dues, the peer review program, registrants for continuing education 
seminars and for the annual convention to be held in the following fiscal year.  The peer 
review program is billed on a calendar year basis with income recognized systematically 
over the same period.  The deferred revenues and any related expenses from continuing 
education seminars and the annual convention are recognized as the seminars and 
meetings are held.  Annual membership dues are recognized systematically over a 
twelve-month period.

	 Investments
	 Investments in marketable securities with readily determinable fair values and all 
investments in debt securities are reported at their fair values (based on quoted market 
prices) in the statement of financial position.  These investment values fall under Level 
1 of the fair value hierarchy according to SFAS 157. Unrealized gains and losses are 
included in the change in net assets.  Investment income and gains restricted by a donor 
are reported as increases in unrestricted net assets if the restrictions are met (either by 
passage of time or by use) in the reporting period in which the income and gains are 
recognized.

	 Income Taxes
	 The Society and Foundation are exempt from income taxes as entities described in  
Section 501(c)(6) and Section 501(c)(3), respectively, of the Internal Revenue Code. 
The Trust has no income subject to taxation. Therefore, no provision for income taxes 
has been made in the financial statements.
	 Unrelated business taxable income (UBTI) is derived from any activity that 
constitutes a trade or business that is regularly carried on and is not substantially related 
to the organization’s tax-exempt purposes. During 2009 and 2008, the Society did not 
incur any income tax from UBTI.

	 Contributed Services
	 During 2009 and 2008, the value of contributed services meeting the requirements 
for recognition in the financial statements was not material and has not been recorded.  
In addition, many individuals volunteer their time and perform a variety of tasks that 
assist the organization.

	 Use of Estimates
	 The preparation of financial statements in conformity with accounting principles 
generally accepted in the United States of America requires management to make 
estimates and assumptions that affect the reported amounts of assets and liabilities and 
disclosure of contingent assets and liabilities at the date of the financial statements and 
the reported amounts of revenues and expenses during the reporting period. Actual 
results could differ from those estimates.

	 Cash and Cash Equivalents
	 For the statement of cash flows, the Society considers cash on deposit, cash on hand 
and money market funds with original maturities less than three months to be cash 
equivalents.

	 2008 Financial Information
	 The financial statements include certain prior-year summarized comparative 
information in total but not by net asset class. Such information does not include 
sufficient detail to constitute a presentation in conformity with accounting principles 
generally accepted in the United States of America. Accordingly, such information 
should be read in conjunction with the organization’s financial statements for the year 
ended April 30, 2008, from which the summarized information was derived.

	 Certain Reclassifications
	 Certain reclassifications have been made to the 2008 financial information in order 
to conform to the 2009 financial statement presentation.
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Notes to Financial Statements (continued)

2. 	 Accounts Receivable
	 Accounts receivable include the following:

                                                                                                                   April 30,
	 2009 	 2008	

	 CPE, Peer Review, CART, etc.	 $    117,397	 $  65,367		
	 Other	   5,172	   9,663
		
	                   	 $  122,569	 $  75,030	
	

	     During the years ended April 30, 2009 and 2008, the Society recorded income of $599 and $-0- from the recovery of bad debts written off in prior 
years, and bad debt expense of $4,646 and $8,071, respectively.

3. 	 INVESTMENTS
	 Investment information as of April 30, 2009 and 2008 is as follows:

  April 30, 2009

                                                                 Fair Value                                                                                   Cost                                                                                                                                          	
	                                                                                                             							                  Unrealized
                              Cash and            Marketable                                                          Cash and         Marketable                                                      Appreciation
		  CD’s	 Securities	 Other	 Total	 CD’s	 Securities	 Other	 Total	          (Depreciation) 
Society	    $           -	          $   513,462         $       100	          $   513,562          $           -	       $   470,195          $  20,343	        $    490,538          $      23,024
Trust	 6,088	 29,800	 -	 35,888	 5,926	 46,806	 -	               52,732                 (16,844)
Foundation	  -	 250,919	   -	 250,919	 -	  276,092	 -	             276,092                 (25,173)               
		  $    6,088	          $   794,181         $  	     100          $  800,369	 $    5,926	 $   793,093	 $  20,343	        $   819,362           $   (18,993)

  April 30, 2008

                                                                 Fair Value                                                                                   Cost

                                                                                                                                                                                                                             Unrealized
                              Cash and            Marketable                                                          Cash and         Marketable                                                      Appreciation
		  CD’s	 Securities	 Other	 Total	 CD’s	 Securities	 Other	 Total	          (Depreciation) 
Society	 $         -             	$   578,070	         $       100         $   578,170	 $        -	 $   451,130	 $  20,343	        $   471,473           $   106,697
Trust	 9,197	   49,609	 -	 58,806	 9,036	 44,734	 -	 53,770 	 5,036
Foundation	 -	 282,384	   -	 282,384	 -	  266,506	 -	    266,506	 15,878               
		
		  $  9,197	 $   910,063	 $       100	 $  919,360	 $ 9,036	 $  762,370	 $  20,343	 $  791,749	 $    127,611
	

	    
	     The following schedule summarizes the investment return and its classification in the statement of activities for the years ended:

                                                                                                        April 30, 2009                                                                     April 30, 2008
                                                                                                          Temporarily                                                                         Temporarily                 	
                                                                                  Unrestricted        Restricted         Total                              Unrestricted            Restricted              Total 
Interest and dividend income	 $  29,675	       $   11,415        $   41,090	                              $   50,920              $    12,522         $    63,442
Net realized and unrealized depreciation                                (83,653)	          (63,396)        (147,049)                                 (18,497)	                 (11,851)            (30,348)	
Total investment return	 $(53,978)      	 $  (51,981)      $(105,959)	                              $  32,423              $         671        $    33,094

	

4. PENSION PLAN
	 Substantially all Society employees meeting certain minimum service and age requirements are covered by a defined contribution plan and are 100% 
vested upon entrance into the plan after these eligibility requirements are met. The Society’s contribution to the plan is defined as 10% of the eligible 
employee’s compensation. The eligible employees are also allowed to make contributions to the plan up to a maximum of 15% of their compensation. Plan 
funding is made in accordance with the provisions of the plan. The Society contributed $92,911 and $84,782 in 2009 and 2008, respectively.
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5. 	  LEASE COMMITMENTS
	 The total future minimum lease rentals relating to the Society’s non-
cancelable leases are as follows:

	               Year Ending 
		      April 30,                         Amount
	 2010		  362,508
	 2011		  352,814		
	 2012		  352,814
	 2013		  236,827
			   $1,304,963
			 
	      The Kenner, Louisiana, office is leased through April 30, 2013, and 
the lease contains a provision for the escalation of the minimum lease 
rentals based on increases in operating expenses. The total rental expense 
associated with the lease for the years 2009 and 2008 was $230,056 and 
$246,487, respectively.
	       The Society has entered into leases for copy machines which expire 
in years through June 2012. Total rent expense including maintenance  for 
the years 2009 and 2008 was $149,759 and $132,917, respectively.

6. 	  TEMPORARILY RESTRICTED NET ASSETS	
	      Temporarily restricted net assets are summarized as follows for the 
year ended April 30:

				                  2009	       2008
	 Insurance Trust	 $    35,288	 $    56,406
	 Education Foundation	 112,697	 158,245
			    $  147,985	 $  214,651
	

Notes to Financial Statements (continued)

All monies received by the Trustees under any provision of the Trust, 
including all payments made to the Trust by members, policy dividends or 
reserves, and any other money received by the Trust in connection with the 
administration of the policies, plans and the Trust are held by the Trust.
	 The Foundation has established an endowment fund for the awarding 
of scholarships in Louisiana. The objective of the Foundation is to promote 
accounting education and accounting careers to prospective CPAs, the 
public, and university faculty. Permanently restricted net assets related to 
this purpose amounted to $127,513 in 2009 and 2008. 

7. 	 NET ASSETS RELEASED FROM RESTRICTIONS
	     For the Trust, net assets totaling $57,321 and $55,958 in 2009 and 
2008, respectively, were released from temporary restrictions by incurring 
expenses satisfying the restricted purpose.
		  For the Foundation, net assets totaling $21,500 and $21,500 in 
2009 and 2008, respectively, were released from temporary restrictions by 
awarding scholarships satisfying the restricted purposes.
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Classifieds
SITUATIONS WANTED4444444444

Baton Rouge CPA Firm currently has opportunities 
for highly motivated and career oriented degreed 
Accountants with 3-5 years public accounting 
experience in Audit/Tax. Hannis T. Bourgeois, 
LLP is one of the oldest, largest, and most 
respected CPA & Consulting Firms in Louisiana. We 
pride ourselves on our staff and it shows through 
our flexible work schedules, our work/life balance 
programs, & our highly competitive compensation 
& benefit packages. To apply, visit our website, 
www.htbcpa.com. Resumes & applications can be 
faxed to 225.364.3386 
Email: nroundtree@htbcpa.com. EOE
________________________________________

Baton Rouge CPA Firm currently has 
opportunities for highly motivated and career 
oriented degreed Accountants with 5 years 
or more public accounting experience in Tax. 
Hannis T. Bourgeois, LLP is one of the oldest, 
largest, and most respected CPA & Consulting 
Firms in Louisiana. We pride ourselves on our staff 
and it shows through our flexible work schedules, 
our work/life balance programs, & our highly 
competitive compensation & benefit packages. To 
apply, visit our website, www.htbcpa.com. Resumes 
& applications can be faxed to 225.364.3386 
Email: nroundtree@htbcpa.com. EOE
________________________________________

PROFESSIONAL SERVICES – OTHER44444

Attorneys at Law
909 Poydras Street, Suite 1250

New Orleans, LA 70112
(504) 524-2944 Fax (504) 524-2969

Board Certified Tax Law Specialists
and Estate Planning and Administration

Certified by the Louisiana Board
of Legal Specialization

A law firm that limits its practice to tax,
estate planning and pension matters offers

its services to you and your clients.

Offices in New Orleans, Covington and Lafayette.
________________________________________

TAX CONTROVERSIES
PAUL H. WALDMAN

Formerly Attorney for IRS
Board Certified Tax Law Specialist 

AV rated
www.waldmanlaw.net
pw@waldmanlaw.net

(504) 834-7077

OFFICE SPACE4444444444444

Metairie Office – Causeway & Veterans
1,325 square feet . . . $1,975/Month
Call Danny at (504) 258-4571

PROFESSIONAL SERVICES – OTHER44444

Peachtree Accounting Software & Support
(20% Discount to LCPA Members)

• Peachtree Quantum (Now Supports Up to 40 	
 Users)
• Comes with Crystal Reports and FAS Fixed 	
 Assets Software
• Data File Conversions from Other Accounting 	
 Software
• Construction, Manufacturing, Wholesale, 		
 Nonprofit Editions
• Onsite Installation, Setup and Training
• Classroom Training – Could be Reimbursed by 	
 LAWorks
• Remote Access & Telephone Technical Support
• Computer Checks, W-2s and 1099s

Allday Consulting Group, LLC
Peachtree Platinum Certified Consultants

(504) 834-4213 • (800) 259-4213
Offices in Baton Rouge, Jefferson,

Lafayette and St. Tammany
www.AlldayCPA.com

PROFESSIONAL SERVICES – PEER REVIEW44

QUALITY REVIEWS AND CONSULTING REVIEWS 
PERFORMED FOR SOLE OWNERS AND LOCAL 
FIRMS. Contact Rowland Perry, 3007 Armand 
St., Monroe, LA 71201. Phone (318) 323-1411 for 
information and fee estimate.
________________________________________

ON-SITE AND OFF-SITE REVIEWS
Large local firm with wide range of experience 
will perform peer reviews for firms with 10 or 
less professionals. Contact Kenneth Pavy, John 
S. Dowling & Co., P. O. Box 433, Opelousas, LA 
70571. Phone: (337) 948-4848.

PURCHASE • SALE • MERGER4444444

CPA firm is interested in acquiring a CPA practice in 
Lafayette, LA. If interested reply to Blind Box #6 at 
cdempster@lcpa.org.
________________________________________

Well established CPA firm wants to acquire practice 
or accounts in South Louisiana. If interested reply 
to Blind Box #1 at cdempster@lcpa.org.
________________________________________

Metairie CPA firm is interested in acquiring a CPA 
practice in the Greater New Orleans area. Please 
reply to Blind Box #2 at cdempster@lcpa.org.

ACCOUNTING PRACTICE SALES – 
SOME PRACTICES NOW 

AVAILABLE FOLLOW:

• About an Hour North of Lafayette practice
Gross $309,000

• Lake Charles practice Gross $558,000
• New Orleans practice Gross $1,133,000

• Gretna practice Gross $101,500
• Baton Rouge practice Gross $130,000

• Lafayette area practice Gross $104,000 
• Southeast LA practice Gross $382,000 
• Southeast LA practice Gross $85,000

Thinking of selling? We have qualified buyers 
waiting and an ever expanding database of qualified 
buyers and 100% cash out financing available to 
close the sale of your practice within 90 days. TO 
LIST YOUR PRACTICE WITH US OR TO CHECK 
OUT OUR CURRENT LISTINGS Call me, JIM 
BURFORD, CPA TOLL FREE (800) 340-7002 or 
visit our website at www.accountingpracticesales.
com or e-mail jimburford@verizon.net.

MISCELLANEOUS4444444444

ARMSTRONG’S SUPPLY CO., INC. Building a 
home? Renovating your existing home? For the 
best price and selection of light fixtures contact 
LCPA member Stephen Orkus at (504) 887-1990.

Classified Ad Rates
Advertise in both Lagniappe and online for only 
$1.20 per word ($25 minimum). Classified ads 
may still be placed separately in Lagniappe 
for 80¢ per word ($12 minimum). Classified 
advertisers are charged by the word. Each 
word costs 80¢. The following are considered 
words and are charged as such: “a” • “and” • 
“the” • “&” and phone numbers, including area 
code. Print and online advertisers may request 
a “blind box” number for an additional fee of 
$10.00 per file.

Additional Online Options:
Link to your e-mail and/or Web site.............. $5.00
List your heading in blue (default is black)..... $5.00
Include an animated “New” with the Ad......... $5.00

Deadline for receipt of ad copy is the first 
working day of the month preceding the month 
of publication. Send ad copy to the Society, Attn: 
Christine Dempster, 2400 Veterans Blvd., Suite 
500, Kenner, LA 70062 or fax your ad copy to 
(504) 469-7930.
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